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RAPID-CYCLING

I

t used to be, that at the beginning of
a year, financial and political analysts
would share their wisdom and make
predictions for the state of the world
and its nations during the coming twelve
months. We would read their columns,
either taking heart at encouraging news,
which was rare, or being cast into gloom at
the far more frequent bad news.
We would look for some hopeful trend in the
experts’ research, and trust their experience
and reliable gut instinct to give us a broad
picture of what was to come.
But nowadays, we are finding that the speed
of world events simply short-circuits longterm forecasts or, for that matter, even the
breaking news. It’s all overtaken by more and
more news of doom and disaster in a 24-hour
cycle, and sometimes from hour-to-hour.
Watch the BBC World News, for instance. That
little running ticker-tape at the bottom of the
screen during a newscast just makes nonsense
of the words coming out of the news anchor’s
mouth. A thousand people are dead, he says
to his audience, while the little running text
beneath his talking head says no, it’s actually
2000. The newscaster’s script has been
obliterated in seconds.
So it’s become wise to wait until the very last
minute of the deadline before writing things
like this monthly Comment in SA Builder - and
take care to stick to historic fact. You never
know what might happen just after you close
your laptop.
In our own industry, rapid-cycling bad news
has become commonplace, and journalists
are inclined when referring to the building
industry in their stories to describe it as being
‘on its knees’; ‘with the walls closing in’ and
‘facing a stormy year’ – according to just three
reports.
But, as we have said before, there’s a thin
line between gloom and the glow of
unquenchable optimism. It was only days
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after my last Comment which highlighted
the massive multi-billion rand projects
coming alive in Cape Town, that the spotlight
hit the R9-billion Munyaka project in
Waterfall, Midrand, Gauteng. The waterfront
development of more than 5 000 apartments,
will reportedly have the largest fresh water
lagoon of its kind the southern hemisphere.
And in the same timeline, Durban’s skyline is
being described as crazy with swinging cranes
and massive construction projects.
We can hope that this marks the start of a
strong South African push-back and hope for
better times.
However, at the heart of the very risks we
have discussed – the speed of world events
overtaking our daily lives – we have to
consider the effects of Covid-19 the Corona
virus that has ruled our waking thoughts since
late December last year, as it now sweeps
relentlessly through every corner of the earth.
Within weeks, the virus has become the most
discussed topic in the world – it affects every
single human on the planet and it’s by no
means finished with us yet. It’s not the flu, and
it’s not just another virus, if the experts are to
be believed. It’s a life-changer. It’s collapsing
economies, and disrupting whatever fragile
order we have come to rely on in this volatile
world. And it’s created panic.
Here, in South Africa, at the time of writing,
only two cases have been verified, but there
will be more by the time we publish the March
issue of SA Builder and we must be prepared,
like the rest of the world, to do our best to
minimise the risk. That means not being a
denialist – acknowledge the danger – and also
not being a panic-monger.
Follow the accepted procedures and avoid
extreme reactions. Just remember that most
of us will survive this, as we do the virus
epidemics that attack us every year.
We’ve all been told what to do to keep the
spread down as far as possible – let’s do it. g
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21-Day Lockdown - What your Business Needs To Know.
Greg Steele – Executive Director, East Cape Master
Builders Association

O
MBA News

n 25 March 2020, an amended Schedule
of Regulations to contain the spread of
C-19 were published by the Minister of
Co-operative Governance and Traditional
Affairs. These regulations provided some degree of
clarity on how industry would be affected by the 21day lockdown period and we have summarised the
pertinent matters for businesses to consider.

Essential Services
The Regulations provided a definition of “Essential
Services” as those that whose interruption could
endanger the life, personal safety or health of a the
whole or part of the population. Categories of essential
goods were limited to food, cleaning, hygiene, medical,
fuel and other basic products.
Categories of essential services are limited to support
activities for manufacturing and distribution of essential
goods, as well as critical social services and maintenance
of plant and equipment. Businesses that will be allowed
to provide essential services are required to seek
approval from the Department of Trade, Industry and
Competition (the dtic) in order to trade during the
period of the lockdown. Such businesses can apply
through the CIPC Bizportal and obtain a certificate that
allows them to continue trading.
Although construction was not included in the initial
list, amended Regulations published on 26 March
made a provision for businesses make the necessary
arrangements for the maintenance and security of plant,
machinery and inventory, and to allow for an orderly
shutdown of operations.
Employee Wellness
The Department of Employment and Labour provided
guidelines to ensure the safety and well-being of
employees during the lockdown period, including
regulations to ensure workplace preparedness and for
submission of compensation claims for occupationallyacquired Covid-19. In addition, the Department also
issued a notice on managing employees’ leave in line
with provisions of the Basic Conditions of Employment
Act (BCEA). A portal of the Regulations and other
documents to assist employers and employees are
available on the Master Builders website.
Support for Businesses
The Government has established several measures to
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support businesses affected by the closure, which include:
• Temporary Employer/Employee Relief Scheme –
funding for distressed companies availed through
the UIF to enable companies to pay employees
during this period and avoid retrenchment.
• PAYE Relief – SARS wage subsidy of up to R500
per month for the next four months for private
sector employees earning below R6 500. The
subsidy is offered under the Employment Tax
Incentive.
• SARS Tax Liabilities – Tax compliant businesses
with a turnover of less than R50 million will
be allowed to delay 20% of their employees’
tax liabilities over the next four months and a
portion of their provisional corporate income tax
payments without penalties or interest over the
next six months. It is important to note that this
is only a delay of the relevant employees’ tax and
provisional tax obligations and not a reduction.
• Debt Relief and Business Growth Facility – A
facility established by the Department of
Small Business Development to support small
businesses affected by the pandemic. Funds can
be used to acquire raw materials, pay labour and
meet other operational costs.
In addition to these government measures, the private
sector has also developed initiatives to support
businesses. For example, the Standard Bank Coronavirus
Business Interruption Payment Scheme and Nedbank
Loan Repayment holiday were announced as support
measures for small businesses most affected by the
pandemic.
Solidarity Fund
President Cyril Ramaphosa also established a Solidarity
Fund, a rapid response vehicle through which
contributions from citizens, communities, business and
international donors can be pooled together to accelerate
the country’s response to Covid-19.
The government availed an initial R150 million as seed
funding and appealed for the support of business and
civil society in response to the pandemic. It’s time to stand
by those less fortunate than ourselves and donate to the
solidarity fund.
Details on how to donate are available on the Fund’s
website: www.solidarityfund.co.za.
Readers can visit the Master Builders website:
www.masterbuilders.org.za for copies of the regulations,
links and guidelines mentioned in this article. g
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Implications of Covid-19 on Basic Conditions of
Employment Act Leave Provision
Thembinkosi Mkalipi - Chief Director: Labour Relations,
Department of Employment and Labour 

As such the BCEA recognises certain forms of leave, which
may, depending on the circumstances, be applicable to
the employees’ absence as a result of Covid-19.
In order to combat the Covid-19 epidemic, President Cyril
Ramaphosa announced on the 23 March 2020 that the
National Coronavirus Command Council has decided to
enforce a nation-wide lockdown for 21 days with effect
from midnight on Thursday 26 March, ending on April

The effect of the three-week lockdown will most probably
have a negative impact on employers and employees in
South Africa.
All employees in South Africa as a condition of their
employment are entitled to leave provisions as set out
in the Basic Conditions of Employment Act. The BCEA
recognises certain forms of leave, which may, depending
on the circumstances, be applicable to the employee’s
absence as a result of Covid-19.
During the lockdown period, an employee may be
requested by the employer to take annual leave from his/
her annual leave credits. The BCEA allows employers to
determine the time that employees can take their annual
leave.
“In as much as employers are within
their rights to insist that employees take
annual leave during the lockdown, as the
Department, we encourage employers
not to request employees to utilise their
annual leave credits for the lockdown, but
to rather utilise the financial assistance that
the department has placed at their disposal
through the COVID-19 Temporary Employer/
Employee Relief Scheme (TERS) in cases
where companies cannot afford to pay
employees”, said Department of Employment
and Labour, Chief Director of Labour
Relations Thembinkosi Mkalipi.
eaders can visit the Master Builders
website: www.masterbuilders.org.za for copies
of the regulations mentioned in this article. g
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S

outh Africa has been on lockdown since
midnight, Thursday 26 March and this has
forced many employees to stay away from work.
All employees in South Africa as a condition
of their employment are entitled to leave provisions
as set out in the Basic Conditions of Employment Act
(BCEA).

16 2020. This will be enacted in terms of the Disaster
Management Act. During this period all employees, with
the exception of a few categories, will have to stay at
home.

QUESTIONS and ANSWERS on Implications of COVID-19
on Basic Conditions of Employment Act Leave Provision
Business Unity South Africa
This Q&A constitutes our expectations as to how the business lockdown will take effect. It is not an official document,
but intended to bring some clarity to businesses at the current point in time.
Question 1: Are employers obliged to pay employees
during the lockdown?
Many employers are asking whether they need to continue
to pay their employees during the lockdown. During the
lockdown there will be three categories of employees:
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•

Employees in essential businesses or those in nonessential businesses who perform essential functions, ie key persons, who would continue to work
and should continue to be paid;

•

Employees who are not in essential businesses but
who can work remotely, and who would accordingly continue to be paid; and

•

Employees who are not in essential businesses and
who are not key persons and who cannot work remotely.

The issue in relation to payment arises in relation to employees in non-essential businesses who are not key persons and who cannot work remotely. There is no legal obligation to pay these employees. The employer’s obligation
to pay arises from the employee’s ability and willingness to
tender services. During the national lockdown period, the
employees cannot and may not work – not because the
employer requires that they do not work, but because of
the lock down order issued by government. (This situation
is different from the case where the employer requires the
employee not to be at work because of a reasonable apprehension of harm in that the employee had been in contact
with someone who tested positive for Covid-19, or presents
with flu-like symptoms. Here it is the employer that requires
the employee to be absent on the basis of the employer’s
duty to ensure a safe and healthy work environment. In
these circumstances, the absence should be paid, unless
agreed otherwise.)
As regards employees who cannot work during the lockdown period, of course, if the employer can afford to pay
the employee, it may decide to do so, and pay her / his full
remuneration or a portion thereof as a “lock down allowance” of sorts; or grant the employee a loan to be recovered
in due course.
Question 2: Can an employer require employees to take
annual leave during the lockdown?
It is also permissible to require the employees to take (paid)
annual leave. It is well-established in terms of the Basic

Conditions of Employment Act that where an employer and
employee cannot agree on the time when the employee
would take leave, the employer may determine the time
when the employee will take leave. It is accordingly permissible for employers to require that employees take their
annual leave during the lockdown period. This is a sensible
way to ensure that the employee is paid during this time.
The Department of Employment and Labour confirmed, in
a Directive on 26 March 2020 that it is lawful to require employees to take annual leave during the lockdown period.
Question 3: Should employers issue employees with
masks for work and travel, if employed in an essential
service?
Masks are not necessary and not prescribed in the Disaster
Management Regulations. According to the World Health
Organisation: If a person is healthy, they only need to wear
a mask if they are taking care of a person with suspected
2019-nCoV infection. Masks are effective only when used
in combination with frequent hand-cleaning with alcoholbased hand rub or soap and water. If a person wears a mask,
then they must know how to use it and dispose of it properly.
Question 4: When will the details / processes concerning the disbursement of UIF benefits in terms of the
National Disaster Fund be made available to employers
(there are currently conflicting messages in the public
domain)?
The Minister of Employment and Labour issued a directive,
in the Government Gazette, on 26 March 2020 pertaining to the COvid-19 Employee/Employer Temporary Relief
Scheme (C19 TERS), and quarantine benefits.
Question 5: If my business is not designated as an essential service but during the lockdown, there is an
emergency at the office (ie IT server fails and needs to
be fixed in order for employees who are working from
home to continue to do so), will an employee be permitted to travel to the office to attend to the problem?
Yes, these activities are now covered. Regulation 11B (4A)
(a) provides that all businesses or premises must have care
and maintenance that is essential to the prevention of the
destruction or significant impairment of working areas,
plant, machinery or inventory, or to permit orderly shutdown arrangements. The Ministers for Trade and Industry
and Employment and Labour may issue directives in this
regard.
Readers can visit the Master Builders website:
www.masterbuilders.org.za for copies of the regulations
mentioned in this article. g
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Coronavirus (Covid-19) Global Pandemic
– A Force Majeure event?
DISCLAIMER The purpose of this publication is to give advice
on the most effective use of the JBCC documents. Advice is
given in good faith and JBCC disclaims all liability for any loss,
damage or expense that may be incurred through acting on
such advice.

T

he impact of the Covid-19 global pandemic
on the Republic of South Africa has among
other restrictive measures resulted in our State
President, Mr Ramaphosa, declaring a national
disaster on Sunday 15 March 2020 and on Monday 23
March 2020, imposing a nationwide lockdown in terms
of inter alia the Disaster Management Act 57 of 2002
(the Act). The nationwide lockdown became effective
from midnight (00:00) on Thursday 26 March 2020
and currently set to endure until midnight (00:00) on
Thursday 16 April 2020. The possibility exists that the
nationwide lockdown may be extended beyond that
date.

The COVID-19 scenario differs from all other delay and cost
claims. The typical time bars in all standard form contracts
to give notice or lose the opportunity to claim should
however still apply for this event – the prompt provision of
relevant information by all involved to present and resolve
the COVID-19 claims remains essential. This Advisory Note
attempts to provide the procedure parties have to follow as
outlined in the JBCC May 2018 edition agreements.
23.0. REVISION OF THE DATE FOR PRACTICAL
COMPLETION – Coronavirus
23.1.
The contractor is entitled to a revision of the date
for practical completion by the principal agent without
an adjustment of the contract value for a delay to practical
completion caused by one or more of the following events:
23.1. – 4 …….
23.1.5. Exercise of statutory power by a body
of state or public or local authority that
directly affects the execution of the works

Construction sites and related activities across South
23.1.6. Force majeure
Africa, in compliance with the imposition of the nationwide
lockdown and regulations promulgated to enforce and INTERPRETATION
manage the nationwide lockdown in terms of inter alia the
Act, must have temporarily closed and ceased to operate Unfortunately, there is in our view neither an immediately
obvious correct nor necessarily a “one size fits all” solution
from midnight (00:00) on Thursday 26 March 2020.
to this challenge. It is critical, therefore, that each contract
These unprecedented circumstances have created (and its applicable provisions) be carefully considered in
numerous challenges across all South Africans’ day-to-day each case.
business activities and personal lives, which include the
challenge of managing the unavoidable impact correctly The immediate (and perhaps most obvious) course is to
in terms of the applicable provisions of each contract invoke contractual provisions regulating a force majeure
regulating the contractual relationships between employer, situation, where these are available in terms of the relevant
contract. However, while it is undoubtedly correct that the
contractor and subcontractors.
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JBCC ADVISORY NOTE: EDITION 6.2 Principal Building
Agreement Nominated/Selected Subcontract Agreement
Minor Works Agreement (clause 17.0)

Covid-19 global pandemic qualifies as a force
majeure event, the nationwide lockdown
imposed on Monday 23 March 2020 (not the
Covid-19 global pandemic) is the immediate
event causing the temporary closure of most
construction sites and ceasing of related
on-site construction activities across South
Africa for at least 13 working days (10 and
13 April are public holidays and the 17 April
falls outside the lockdown period).
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Force majeure as defined in the JBCC in
the respective sub-clauses 1.1. of the PBA
and NSSA can be shortened to read as
an exceptional event or circumstance that
could not have reasonably been foreseen or
anticipated by the parties that prevents the
contractor from executing or completing the
works.
The announcement of the nationwide
lockdown for 21-days from midnight on
Thursday 26 March 2020 resulted in the
temporary closure of most construction
sites and the ceasing of related on-site
construction activities across South Africa.
Therefore, the Covid-19 global pandemic is
not the event causing the temporary closure
of most construction sites and the ceasing
of related on-site construction activities as a
direct result of a force majeure event.

Law is defined in sub-clause 1.1. as “the law of the country
[CD]”, which is assumed for present purposes to be the law of
the Republic of South Africa. The contractor and employer
The JBCC PBA (and NSSA) sub-clause 2.1 [Laws, Regulations each have an overarching statutory obligation to comply
and Notices] provides:
with the law. The imposition of the nationwide lockdown in
terms of the Act and regulations issued thereafter pursuant
The contractor shall comply with the law [CD], obtain to that legislation to manage the nationwide lockdown,
permits, licences and approvals required and pay therefore, constitute laws as defined in the PBA and NSSA.
related charges for the execution of the works [17.1.4.].
The employer shall comply with the law [CD], obtain The PBA (and NSSA) clause 17.0. [Contract Instructions]
permits planning, building or similar permissions and provides:
pay charges for the works other than those which are
the responsibility of the contractor [26.4.1.]
17.1. The principal agent may issue contract
instructions to the contractor regarding:
17.1.4. Compliance with the law, regulations and
bylaws [2.1.] (our underlining)

The principal agent therefore enjoys a specific
discretion in this regard. To the extent that the
contractor / subcontractor has an overarching
statutory obligation to comply with the law including
especially the nationwide lockdown and subsequent
regulations issued in terms of the Act, it is unnecessary
for the principal agent to issue a contract instruction
regarding compliance with the imposition of the
nationwide lockdown imposed on Monday 23 March
2020 in accordance with the Act.
In the absence of a contract instruction (which in any
event need not be given by the principal agent), the
statutory obligation to comply with the imposition of
the nationwide lockdown requires temporary closure
of most construction sites and ceasing of related onsite construction activities for at least 13 working days,
would in the prevailing circumstances be interpreted
widely as “an event or circumstance that is beyond the
control of the parties”, albeit that in the prevailing
circumstances it is not a force majeure event.
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as work is unlikely to commence on the 17 April as result
of unavoidable logistical delays, such as availability of
materials and goods and imported items, or subcontractors
(domestic or specialised) no longer in business. The
difficulty then arises how to allocate costs incurred as a
result of such delays. Generally, where the employer or his
agents are at fault, the contractor will be compensated as
per sub-clause 23.2. In the Covid-19 scenario neither party
A contractor / subcontractor is obliged, in addition to is to blame and the contractor including his subcontractors
timeously furnishing the required notices to, in accordance will not be compensated as per sub-clause 23.1. – see
with PBA and NSSA sub-clause 23.4.1, “take reasonable steps discussion under INTERPRETATION. The question can then
to avoid or reduce such delay”.
be raised whether there should be any consideration for the
additional costs to be shared by the parties?
Undoubtedly, the imposition of the nationwide lockdown
on Monday 23 March 2020 in accordance with the Act, which Contractors / subcontractors and their staff may suffer
has caused the temporary closure of most construction serious financial hardship during the legally enforced
sites and ceasing of related on-site construction activities lockdown, if salaries cannot be paid as no money is
across South Africa, is an “exercise of a statutory power by a earned and regular expenses such as plant hire, insurance
body of state or public or local authority that directly affects premiums, etc must continue to be paid. The likely scenario
the execution of the works”.
is that subcontractors will be affected more than principal
contractors. Certain government sponsored grants may
In accordance with PBA and NSSA clause 23.0. [Revision be claimed – but payment may take some time and the
of the Date for Practical Completion] a contractor / quantum is unlikely to be “generous”.
subcontractor would (subject to timeous provision of the
required notice in terms of PBA and NSSA sub-clause 23.4.2.) Registration is open, on www.smmesa.gov.za, for small
be entitled to a revision of the date of practical completion and medium-sized businesses that require help during the
but without an adjustment of the contract value.
coronavirus crisis.
COMMENT
The process of submitting a notice for a delay to practical
completion is relatively straight forward as provided for
in sub-clause 23.4. of the JBCC PBA and NSSA. However,
the provision of all relevant information by the contractor
from when he is able to quantify the delay in terms of the
programme remains important (see sub-clause 23.5.). There
may, over and above the 13 working days delay during
the lockdown period be further delay claims to assess,
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In accordance with PBA and NSSA clause 23.0. [Revision
of the Date for Practical Completion] a contractor /
subcontractor would (subject to timeous provision of the
required notice in terms of the PBA and NSSA sub-clauses
23.1.5. and 23.1.6.) be “entitled to a revision of the date
for practical completion by the principal agent without an
adjustment of the contract value (PBA and NSSA clause 23.1.).
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Extracts from Government Notice: “Notice on Compensation For
Occupationally-Acquired Novel Corona Virus Disease (Covid-19) Under
Compensation for Occupational Injuries And Diseases Act, 139 of 1993
As Amended”
Vuyo Mafata, Compensation Commissioner, Department of Employment and Labour,
3.1. Occupationally-acquired Covid-19 diagnosis relies on
b) Healthcare or laboratory personnel collecting or
a) Occupational exposure to a known source of Covid-10;
handling specimens from known or suspected
b) A reliable diagnosis of Covid-19 as per the WHO
Covid-19 patients.
guidelines;
c) Morgue workers performing autopsies, which
c) An approved official trip and travel history to countries
generally involve aerosol-generating procedures,
and / or areas of high risk for Covid-19 on work assignment;
on the bodies of people who are known to have,
d) A presumed high-risk work environment where
or suspected of having, Covid-19 at the time of
transmission of Covid-19 is inherently prevalent;
their death.
and
e) A chronological sequence between the work exposure
3.3.2. High exposure risk occupations
and the development of symptoms.
These include:
a) Healthcare delivery and support staff (doctors,
3.2. Covid-19 can be reliably diagnosed by
nurses and other hospital staff who must enter
a) Sputum, nasopharyngeal or oropharyngeal swab
patients’ rooms) exposed to known or suspected
specimen collected from all patients at admission tested
Covid-19 patients.
by real time polymerase chain reaction (PCR) for SARSCov-2 RNA performed within three hours of collection.
b) Medical transport workers (ambulance personnel
and porters) moving known or suspected
3.3. Occupations at Risk
Covid-19 patients in enclosed vehicles.
3.3.1. Very high exposure risk occupations
c) Mortuary workers involved in preparing (eg for
These include:
burial or cremation) the bodies of people known
a) Healthcare workers (doctors, nurses, dentists,
or suspected of having Covid-19 at the time of
paramedics, emergency medical technicians)
death.
performing aerosol-generating procedures
(eg intubation, cough induction procedures,
3.3.3. Medium exposure risk occupations
bronchoscopies, some dental procedures and
exams, or invasive specimen collection) on known These include jobs that require frequent or close contact
(within 2 metres of ) people who may be infected with
or suspected Covid-19 patients.
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SARS-CoV-2, but who are not known or suspected
Covid-19 patients. This includes areas with ongoing
community transmission with workers having contact with
the general public.
3.3.4. Low exposure risk occupations
These are jobs that do not require contact with people
known / suspected to be infected with Covid-19, nor
frequent close contact with the general public and coworkers.
3.3.5. Medical Officers in the Compensation Fund will
determine whether the Covid-19 diagnosis was made to
acceptable medical standards.

5. Benefits
5.1. Temporary total disablement (TTD)
a) Payment for TTD shall be made for as long as such
disablement continues, but not for a period exceeding 30
days.
5.1.1. Suspected and Unconfirmed Cases
A) For self-quarantine recommended by a registered
Medical Practitioner in accordance with the DOH /
WHO / ILO guidelines, the employer will be liable for
renumeration for days of absence.
5.1.2. Confirmed Cases
a) For confirmed cases and where the Compensation Fund
has accepted liability, temporary total disablement shall be
paid form the date of diagnosis up to 30 days.
b) In an event where there are complications, the
Commissioner has the right to review the case.
5.2. Permanent Disablement
In an event where there are complications the
Commissioner has a right to assess each case on merit and
determine if there is any permanent disablement.
5.3. Medical Aid
In all accepted cases of Covid-19, medical aid shall be
provided for a period of not more than 30 days from the
date of diagnosis.
5.4. Death Benefits
Reasonable burial expenses, widow’s and dependant’s
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6. Reporting
6.1. The following documentation should be
submitted to the Compensation Commissioner or the
employer individually liable or the mutual association
concerned:
a) Employer’s Report of an Occupational Disease (W.CL.1)
b) Notice of an Occupational Disease and Claim for
Compensation (W.CL.14)
c) Exposure and Medical Questionnaire
d) First Medical Report in respect of an Occupational
Disease (W.CL.22) indicating U07.1 as the ICD code for
Covid-19
e) Exposure History (W.CL.110) and/or any other
appropriate employment history which may include any
information that may be helpful to the Compensation
Commissioner.
f ) A medical report on the employee’s symptoms that
details the history, establishes a diagnosis of Covid-19
and laboratory results and chest radiographs where
appropriate or any other information relevant to the claim.
g) For each consultation, a Progress Medical Report
(W.CL.26).
h) Final Medical Report in respect of an Occupational
Disease (W.CL.26) when the employee’s condition has
reached Maximum Medical Improvement (MMI).
i) An affidavit by the employee if employer cannot be
traced or will not timeously supply a W.CL.1, where
applicable.
6.2. Online claims for Covid-19 must be made through
the following channels, indicating the correct ICD-10
code – U07.1:
Compensation Fund: CompEasy
(www.labour.gov.za)
Rand Mutual Assurance: CompCare
(www.randmutual.co.za)
Dederated Employers Mutual: IMS
(https://roe.fem.co.za)
6.3. Submission of manual claims for Covid-19 must be
sent to these email addresses:
Compensation Fund: covid19claims@labour.gov.za or
phone 0860 105 350
Rand Mutual Assurance: contactcentre@randmutual.co.za
or phone 086 022 2132
Federated Employers Mutual: FEM-Registry@fema.co.za or
phone 011 359 4300 g
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4. Impairment
4.1. Assessment of permanent impairment shall be
determined three months after diagnosis and when
Maximum Medical Improvement (MMI) has been reached.

pensions shall be payable, where applicable, if an
employee dies as a result of Covid-19 complications.
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AGM attendees

Weathering Rough Patches But
Overcoming Them: MBA North AGM 2020

T

he outgoing President, Mr M Shangase,
welcomed Past Presidents, the Executive
Committee Members, Stakeholders, Guests and
Staff Members to the MBA North’s 116 th AGM.
He noted that the amendments to the constitution were
aligned to the principles of King IV, transparency and
good governance.
Mr Shangase said that each member of the Exco were team
players and that together, the “Machine Makes the Dream”.
They had weathered rough patches but had overcome
them; they didn’t give up and motivated each other, MBA
North would continue to serve its members, grow and
prosper.
By supporting the activities within the Association, it
will alleviate a lot of the issues the MBSA North is facing.
Overall, it has been a positive turnaround with an operative
deficit, and thanks was extended to the auditors for their
meticulous work, as well as the staff and management.
The financial numbers as presented by the auditors were
accepted, and the current auditors, Reyneke & Associates,
were reappointed for the next financial year. The finances
were also approved.
The guest speaker, Mr Vuyo Mvulane (Head of Institutional
Business Development at Prescient Investment
Management) spoke about the 2020 SA economy and
took a prudent look at the construction sector. He said that
the last 20 years were influenced by the dot com bubble
crisis, the 2008 global financial crisis which crippled the US
and Europe economy much more than it did SA’s, which
was cushioned by the World Cup, characterised by major
infrastructure spend. Mention was made of the economic
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(top row) Mandla Danisa, Musa Shangase, Mohau Mphomela
Francois Spies, Wayne Albertyn, Sello Mokawane
government is urged to intervene with stimulus and
infrastructure spending in the primary and secondary
sectors.

However, much of the promised foreign direct investment
into Africa never materialised due to geo-political
concerns. During the World Cup period in SA we had peak
GDP growth, with construction and listed companies
performing well. However, the last decade in SA is being
referred to now as the “Lost Decade”.

President – Mr Wayne Albertyn
Vice-President – Mr Francois Spies
Re-Nomination and Election of Executive Committee
List of Executive Members Standing and Additional
Team:
• Mr Andrew McFarlane – Damp King
• Mr Deon Calitz – WBHO Construction
• Mr Francois Spies – SPD Consulting
• Mr H Wolfswinkel – HJ Wolfswinkel
• Mr I Duncan – Kevin Bates Flooring & Carpeting
• Mr Joao do Santos – Archstone Construction
• Mr Jose Correia – Tiber Construction
• Mrs Liana van der Walt – Edelweiss Glass &
Aluminium
• Mr Michael Moloto – M2M Projects
• Mr Nwabejana Mohlaba – Belo Transact (Pty) Ltd
• Mr Refiloe Mallela – Anquet Construction
Solutions
• Mr Werner Kroon – WF Kroon Projects
• Mr Mandla Danisa – 4Square Projects Group
• Mr Musa Shangase – Corobrik
• Mr Sello Mokawane – SNS Plumbing & Projects
Specialist
• Mr Wayne Albertyn – Gothic Construction
List of Members Joining Committee:
• Mr Abel Botha – GD Irons Construction
• Mrs Penelope Cornelis – Mpanza Building & Civils
Projects
• Mr Brian Carter – Concor Construction g

Driving economic growth is the combination of
government spending and investment, private sector
consumption, global investments and exports (the world
opening up and people buying cheaper goods). Global
trade has become topical with the US and China trade
war. What happens in the Eurozone, US and China drives
SA’s GDP numbers. Global growth has been driven by
global domestic consumption, and in the developed world
lending rates are close to zero. In the US, 70% of GDP
growth is consumption-led.
The SA property sector has had a massive uptake in
new shopping centres (particularly in rural areas).
Consumer spending is driving domestic GDP growth, not
necessarily primary and secondary sectors. SA’s primary
manufacturing sector is still one of the largest employers
in the country.
We experienced a contraction in the third quarter of SA’s
2019 economy. The government wage bill keeps SA afloat
as it is the largest employer in the country. Government
employees are spending money on consumer services and
this has a ripple effect.
The mining sector benefitted from great commodity
prices. The secondary sector (manufacturing, utilities
and construction) benefitted from high spend, but the
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slowdown of China, as well as talk of the Africa Rising
narrative in financial services – Africa as the last frontier for
growth.

Profile: Mr Wayne Albertyn, President:
Master Builders Association North

A

s I take the baton from my colleague and ExPresident Mr Musa Shangase, I would like to
extend my congratulations to him and the
Office Bearers for the significant work they
accomplished by improving the financial position of
the Association under very trying economic times. I
assure them that I will continue the good work they
started.

MBA North News

According to Stats SA, the Gross Domestic Product
(GDP) declined by -1,4% in the last quarter of 2019.
The Construction industry declined -5,9% in the same
period and therefore contributed negativel (-0,2%)
to the GDP growth. This follows a 0,8% contraction
(revised) in Quarter 3 of 2019. The South African
Economy thus grew by 0,2% in 2019 overall.
Economic challenges have placed significant
strain on the value chain of the industry resulting
in the liquidation of main contractors and therefore
many sub-contractors. This has resulted in a lack
of trust between the stakeholders in the
construction industry.
MBA North looks after the interests of both main and
sub-contractors and will be fast-tracking solutions to
non-payments and JBCC Contract amendments.
The Association team is being equipped to continue
ensuring that members are aware of the benefits and
value of the Association to them and that these are
delivered to members through several initiatives.
In so doing, the Association will retain 90% of their
members by the end of 2021.
There is a major drive to grow the Association
membership by 9% at the end of 2021 through
innovation and expansion of the service offerings.
There will be increased member engagements
through workshops and media that inform and assist
members to understand how to apply compliance
legislation to their businesses.

Wayne Albertyn
served as the Junior Vice President and then as the Deputy
President for the last three years. He assumes presidency
representing member company Gothic Construction (Pty)
Limited is his capacity as Contracts Director at Gothic
Construction (Pty) Limited. g

There will be a focus on providing legal assistance
especially for sub-contracting members who are
in disputes at a reduced rate, and without legal
departments in their businesses.
That said, we encourage all members to work
together, utilise one another’s services and help to
grow the representation of the Association. We are the
solution to the challenges our industry faces, and we
can achieve much by working together.
Mr Wayne Albertyn was elected President of the Master
Builders Association North at the Annual General Meeting
held on 06 February 2020 at the Association and he will
lead the Association for the next two years. Albertyn has
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Better Starts Here, by Musa Shangase, Corobrik
Commercial Director

M

cebisi Msizi Public Library photographs by
David Dettman

Construction using face brick is tried and
tested and has been around for years for good reason.
By using Corobrik face bricks for schools, public service
buildings, public sector infrastructure and social housing,
we’ll see meaningful investment in the future.
As South Africa’s leading brick manufacturer, we have
come up with the pay off line “better starts here” for a
reason.
We realise that, in a country where resources are
thinly spread and funding has to be allocated wisely,
it is important to build to last. That means using a
quality product for public buildings and government
infrastructure such as low-cost housing, education and
public service facilities, health centres and libraries.
The most obvious reason for using clay face brick hinges
on durability and robustness.
Although a number of different and new building
materials have emerged over the years and there is always
a tendency to believe that newer is better, the reality is
that we’ve being doing things right from the beginning.
The best example of this is the Bell Tower at the Castle of
Good Hope which was built in 1684 and remains intact
to this day despite the harsh climatic conditions and salt
spray associated with the infamous Cape of Storms.

purpose durability and strength (PA or PB Type). Corobrik
also manufactures different quality bricks to suit specific
requirements - from the FBX to the FBS, then the FBA.
Bricks are classified as per their exposure zone suitability
for climate.
When it comes to the impact of the often harsh South
African climate, face bricks are not only strong but also
waterproof and can cope with heavy rains.
They can also regulate temperate through maintaining air
circulation in summer and heat retention in winter.
We liken clay bricks to thermal batteries. Bricks absorb the
warmth of the sun during the day and release heat inside
during cold winter nights. This is especially beneficial
when it comes to housing and even community centres
which may operate at night.
The offshoot from this is energy efficiency and cost savings
because the need for air conditioning and heating is
reduced.
This is backed by research conducted by the Clay Brick
Association of Southern Africa (CBASA) and the University
of Pretoria. An extensive study entitled the “Lifecycle
Assessment of Clay Brick Walling in South Africa”, showed
that clay brick walling is the most energy-efficient material
in most applications.

Because public sector service buildings experience a high
churn of public footfall, durability is extremely important.
Different building materials have different percentages
of movement and penetrability and some crack more
frequently and have shorter life spans. Face brick, which
lasts for the entire lifecycle of a project and has less
moisture ingress, is therefore a good choice.

By looking at six different vertical walling solutions,
researchers highlighted the fact that the thermal
performance of clay brick cavity construction resulted in
far lower total energy consumption when compared with
insulated lightweight weatherboard in most situations.
When resistance / insulation was applied in the cavity of
the double clay brick walls, those buildings outperformed
other insulation in all situations with clay bricks’ superior
lifecycle providing for these benefits to compound into
the future.

All Corobrik clay and concrete pavers are produced
to function primarily as hard-wearing surfaces, fit for

In addition, the study showed that the environmental
performance needed to achieve green environmental
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The dry materiality of
fired clay bricks absorbs
and releases atmospheric
humidity at the necessary 40 –
60% for health. Clay bricks do
not provide food sources for
mould spores which lead to
“sick building syndrome”.
Whether it is in the classroom
or even meeting rooms, good
acoustic insulation is also
very important. This becomes
even more imperative when
it comes to social housing
where people are living in
close proximity to each other.

Nokuthula Centre
public sector targets and ISOs was superior and carbon
emissions were reduced when using clay brick.
Mariana Lamont, Executive Director of The Clay Brick
Association of SA, underscored this when she observed:
“Clay brick walled houses and buildings demonstrate an
exceptional ability to self-regulate. The bricks function like
thermal batteries to better moderate internal temperature
conditions for longer during both summer and winter.”

Corobrik’s FBX range is manufactured with less than a 4%
variance on the length, breadth and height, while warpage
along the face length is assured to be ≤ 3mm, with no
individual brick exceeding 5 mm.
Not only does this allow for precise corresponding
measurement and accurate representation of architectural
design and plans, but also means that both emerging
contractors and seasoned contractors find that clay bricks
are easy to hold and build
with, compared to big, heavy
cement blocks. In addition,
perforations reduce the
weight of each brick, making
them quicker and easier to lay.
Health, too, is a major
consideration, especially when
it comes to schools and clinics.
Again, research has shown
that chemical emissions from
building materials, dust,
mould and carbon dioxide
are detrimental to human
health. Clay brick’s mineral
qualities qualify for “all
necessary requirements for
healthy living”. The inorganic
properties of fired clay give off
minimal amounts of volatile
organic compounds (VOCs)
during production and have
no impact on air quality.
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Fire resistance is also critical when it comes to busy public
buildings. Depending on methods of construction and the
thickness of individual walls, a brick wall can achieve a
1 to 4-hour fire-resistance rating when tested in
accordance with SANS10177 Part Z “Fire Resistance Test for
Building Elements”.
When it comes to containing maintenance costs – and
hence government spending – face brick also plays a part.
In the long term, face brick buildings are more economical
than those with more traditional plaster and paint finishes
as less maintenance is required.
Thus, with government under ever increasing pressure to
not only deliver much needed infrastructure, but also to
contain costs, using the right building materials from the
outset is imperative so that funds can be allocated to new
projects rather than unnecessary maintenance. g

Turfontein Social Housing
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We also believe that, when meeting stringent completion
deadlines as is the case with major infrastructure projects,
it is important for building materials to be user friendly.
As a result, our quality control aims to ensure that we
deliver bricks with a high degree of uniformity in size and
shape.

Good acoustic insulation is facilitated by the density and
rigidity of clay brick. A noise of around 65db is reduced
to <20db in an adjoining room which is barely audible.
A double skin clay brick wall is therefore defined as a
superior insulator without any additional material or
installation costs.

Noordgesig Primary School (photo by Corobrik)

The Wonderful World of Bricks

C

World of Bricks

lay brick contributes to SA’s socio-political
and architectural legacy. Clay brick buildings
are found everywhere – social housing, luxury
estates, medical facilities, places of worship,
military complexes, factories, offices and the like. The
benefits of clay brick are numerous, and what follows
are the some of the shining examples.
Brick masonry stands the test of time. It remains steadfast,
resisting rot, tarnish, puncturing, fading, rusting, scuffing,
peeling, erosion or burning. The traditional clay brick
building lasts longer than a centenary, some even 500
years. Our oldest building, the Bell Tower in Cape Town’s
Castle of Good Hope, has been around since 1684.
Clay brick buildings are sturdy in load bearing, have
enormous dimensional stability and compressive power.
Characteristics that set them apart and mitigate cracking
and provide structural reliability, allowing the structure to
disperse stored energy in material form over its lifespan,
enabling ecological sustainability. The compressive
strength of bricks ranges from 7 MPa for NSP bricks, to in
excess of 50 MPa for engineering purposes.
Besides being fire resistant, clay brick does not add
anything to the start or spread of fires. Double leaf
clay brick walls have a full fire rating of 240 minutes of
resistance, and fail to conduct electricity and lighting. Clay
bricks are fired at high temperatures during production,
able to withstand the heat of intense fire without suffering
damage.
As they are fired in a kiln and not left to dry in the sun,
clay bricks are able to resist saturation from floods without
internal damage. Resistant to water and all-round weather,
bricks absorb moisture and dry out soon, without leaving
watermarks, stains and colour changes.

temperature changes, soil sulphates, high water tables,
sea mist, salty conditions and eroding conditions. An
example of this is the brick-built Greenpoint Lighthouse,
constructed in 1824, and still operational.
Clay bricks have the mechanical strength to sustain
support for built-in cupboards, sturdy shelves and fixtures
mounted on walls. Removing a non-load bearing wall
will not affect the architectural integrity of a structure.
Additional fittings, building changes and extensions can
be performed without compromising structural integrity.
Pipes and electrical wires are protected by clay brick walls,
with easy access for plumbers and electricians.
Long-term costs analysis shows the advantages of
brick building due to the robustness of brickwork. The
material of choice, brick masonry saves on energy bills
when designing for passive solar requirements. Due to
the durability of brickwork construction, life cycle cost
analysis demonstrates the long-term benefits of building
with brick. Brick masonry is often the material of choice in
passive solar design stratagems for energy saving.
Face bricks need low-level maintenance, guaranteeing
little lifecycle expense, with no need for carbon heavy
painting or reinstallation. Bricks may become stained and
mortar may crumble with exposure to weather, but by
removing the mortar, it is easy to remove and replace the
brick. Stains may be cleaned with a brush and water, or
with cheap and accessible chemical cleaners.
Bricks store energy and are “thermal batteries”, utilising sun
energy to deliver efficiency with thermal mass. They have
a self-regulation quality, maintaining low temperatures
internally in summer and high ones in winter.

Thermal capacity refers to the amount of heat a wall can
Solid and dense, clay brick is a solid material for
construction projects, and mitigates against natural and
man-made disasters such as hail, lighting and floods, as
well as civil unrest, violent crime and sabotage. Jail walls
contain dangerous criminals, and brick walls provide safety
for inhabitants of houses and flats.
Manufactured to exacting SABS standards, bricks and
their usage is monitored by stringent national regulations
to ensure the safety of home dwellers and the financial
interests of property investors. The South African
Standards for fired clay bricks and paving units are SANS
227:2007 and SANS 1 575:2007.
Able to sustain at extreme climate areas and industrial
nodes with significant acid and alkaline runoffs, clay bricks
are also able to withstand coastal elements such as quick
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store: high thermal capacity (C) with resistance (R)
means a high CR value that requires minimal heating
and cooling energy requirements, and lessens the
requirement for insulation between the brick leaves.
Energy savings result from thermally efficient
buildings, as brick absorbs thermal heat from the
sun diurnally, and releases heat nocturnally during
winter. This ameliorates the need for energy guzzling
heaters and air-conditioners.
Building cracks result from the expansion and
contraction of materials everyday as they heat
up and cool down. However, clay brick expansion
and contraction is minimal, and according to the
variables of clay mixing and firing, the coefficient
of linear thermal movement for brick is between
4-8. Movement per 10 m of wall for a 50-degree
temperature change is between 2-4 mm.
When it is time for a building to be demolished
or repurposed, clay bricks can be saved, sold and
reused, as well as recycled and crushed for use as
aggregate for roads, landfill sub-bases and site
levelling.

Modular with ease of transport, bricks can be
transported easily and moved to site by hand.
Product is easily available and numerous suppliers
mean quick transport to site. Clay brick walling
enables construction companies to adapt and
conform to clients’ specifications, adapt to site
circumstances and perform difficult architectural
feats.
Clay bricks have recognised restrictions for
usage in specific foundations, soils and climates.
Construction requires small staging areas and
placement equipment, while bricklaying and paving
is economical.
The internal structure of bricks allows water vapour
to be absorbed and released timeously, so interior
walls remain dry, and they are resistant to ants,
borers and termites, as well as being impervious to
rodents and chewing insects. Bricks are mould and
fungus resistant, and are naturally sound resistant
with good acoustic protection and insulation (43 db
to 49 db), and are ideal for accommodation, schools
and community centres.
Clay bricks are VOC (volatile organic compound) free
and impact positively on indoor air quality, releasing
no toxic fumes during production, operation and
maintenance. They are sick building syndrome-free,
and are suitable for use in construction to aid people
with disabilities
Manufactured locally, clay bricks production creates
employment and provides work for brick layers and
plasterers. In short, bricks are the ideal construction
material for housing, office, commercial and noncommercial buildings. g
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Conforming to strict SABS size regulations, bricks
have a rough mathematical ratio of length to width
of 2:1 and length to height of 3:1. Bricks are usually
222 mm long and 106 mm wide, weighing between
2,4 kg and 3,3 kg. In combination with cavity wall
thermal insulation, clay bricks comply with the
requirements of SANS 204 and SANS 10400-XA:
Energy Usage in Buildings.
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The Importance Of Solid, Waterproof and
Energy-Efficient Cavity Walls

C

avity walls are able to supply formidable
protection in homes and buildings from
extreme weather, temperatures, moisture
and sound. As a significant portion of heat
loss from homes and buildings that are uninsulated
happens through the surrounding walls, sufficiently
insulated cavity walls result in major savings in terms
of heat leakage and cooling costs, reducing the need
for heaters and air-conditioners / fans.
Provided the cavity wall is well-made and correctly
installed, it is thoroughly impermeable, hermetically
sealed and energy-efficient. It guarantees that there
is close to zero heat dispersion through the walls
during wintertime. Clay brick walls, made from densely
constructed brickwork, ensure that homes and buildings
are kept well-ventilated during hot summer months.

Wall ties
Correct Cavity Wall Build is Critical
Cavity walls comprise two brick walls divided by a space
or cavity. The brickwork must be constructed on a flat,
firm foundation, usually formed from concrete or a beam
of structural steel. The outer leaf or wall enables aesthetic
appeal, and comprises clay face brick (FBA, FBS and FBX)
with a variety of eye-pleasing choices, while the inner leaf
or wall comprises NFP/NFX clay plaster bricks.

World of Bricks

A gap of at least 50 mm (cavity) must be left between the
walls, with consistency of width from the wall bottom to
top. This gap must be free of mortar, which may block
water drainage, resulting in wet, mouldy conditions. The
wall cavity should extend to 150mm below the dampproof course (DPC) level. Below the DPC, the cavity must
be filled with fine concrete.

Bonding patterns
The Advantages of Cavity Walls
Cavity walls provide numerous advantages, but in this
article, we will focus on two important ones.
1.

Cavity walls deliver high-performing insulation
advantages from extreme temperatures and loud
sound.

2.

The cavity in the cavity wall protects against
moisture/water from the wall’s outer leaf (or
single wall) going into the inner wall leaf.

Indeed, cavity walls were specifically created to prevent
rain from penetrating through a single brick wall.
Regardless of a wall’s thickness or its material base, if there
is only one layer / single leaf of it, damp will persist in the
wall.
Indoor condensation is a product of cold Indoor
temperatures being lower than that of the outside,
surrounding air. This also includes the factors of high
indoor humidity and cold outdoor temperatures. It is
similar to a window misting up on the inside during cool
weather, and forming potentially damaging water droplets
that slide down the window and interact with wall paint.
Condensation, which is a problem if left unchecked and
unprovided for, collects in the cavity behind the first wall,
but is not able to penetrate the second interior wall. Thus,
the building or home remains resistant to interior damp
and wet.
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DPC
The DPC stops wetness from occurring on the cavity side
of the interior leaf, and is traditionally a sheet of PVC with
an extension of a downward curve from the interior wall
across the cavity and through the outer wall. The DPC’s
usefulness lies in its ability to drain water in the cavity in
the direction of the weep holes and release it outside the
wall of the structure.
Bricks in masonry walls are kept in position by mortar
(cement and sand) and the cavity gap may be partially
filled with insulation which is stuck to the inner wall,
enabling added temperature regulation.
The single leaf walls are joined with metal / plastic wall ties
which are always set into the mortar of both of the single
brick leaves, crossing the cavity and bolstering it.
Weep Holes
The weep holes are holes for drainage in the exterior wall
of the cavity wall, and are usually gaps between adjacent
bricks with no mortar, enabling exit places for cavity water.
Thus, it can be seen that cavity walls control moisture
intrusion in homes and buildings, by the construction of
the cavity wall as an exterior wall of a house and building.
They are highly beneficial for the occupants or homes and
buildings, providing luxury and little to no upkeep. g
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MBA North OHS Compliance Seminar –
“Unpacking New Ergonomic Regulations”

T

Construction Health And Safety

he MBA North OHS Compliance Seminar
offered interesting insights into the New
Ergonomic Regulations, held at the FormScaff In-form Centre in Isando on 19 February
2020. Mr Mohau Mphomela, MBA North Executive
Director, welcomed speakers and attendees, thanked
the various participants for their contributions, and
expressed gratitude for the seminar. He defined
ergonomics as the design of things in the working
environment to create comfort and safety.
Herman Enoch, of the federated Employers’ Mutual
Insurance (FEM), gave a presentation on the “Analysis
of Ergonomic Injuries from a COIDA (Compensation for
Occupational Injuries and Diseases Act) Perspective.” He
said that from his (insurer’s) perspective, the insurer’s
mandate was to pay claims for employees injured in the
course of work, due to job tasks causing Repetitive Strain
Injuries (RSIs), impacting muscles, nerves, ligaments
and tendons and/or Musculoskeletal Disorders (MSDs) affecting muscles, tendons, ligaments, nerves, discs, blood
vessels, etc.
Workplace conditions that impair system performance,
leading to ergonomic risk, are a result of
•

Long distance drivers (hunched posture)

•

Offices – workers sitting at desks with poor
posture, leading to neck and back strain and pain

•

Poor lighting – eye strain and discomfort

•

On-site vibration-induced white finger (VWF)
effect – common among operators of hand-held
vibrating tools

Herman said that FEM covers 50% of formal sector
employees, and analysis has found that injuries take
two forms: vibration and muscular-related. The most
common age group affected is ages 30 – 39, although
injuries happen in all age groups, and the most commonly
affected area is the lower back.
People have become more educated about ergonomics;
however, injuries are laying off on-site workers longer and
leading to a loss of critical office skills, which affects the
bottom line. Hazards include objects, environments and
systems, to which control preventions need to be applied.
(For example, slight changes such as moving the position
of a computer monitor on a desk, and not the desk itself, is
effective in reducing back and eye strain.)
Ferdi Snyman, of the Building and Construction Industry
Medical Aid Fund (BCIMA) presented a talk on “Medical
Schemes in Ergonomic Environment.” He defined
ergonomics as the relationship between workers and
their environment. It is the science of adapting workers’
conditions to the workers, and not the other way around.
This is similar to the automotive industry, where the parts
in the vehicle can be arranged in a way comfortable to
the driver. The opposite of ergonomics is discomfort in
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(back to front):
Manie van As (MBAN); Mike Murley (Honeywell); Mohau Mphomela (MBAN);
Ferdi Snyman (BCIMA); Herman Enoch (FEM); Andile Nyanda (CCSSA)
Koert van der Walt (COH);Koos Roets (COH); Gerhard Roets (MBAN
Brian Randall (IWH) ; Angela Neale (CCSSA)
the working environment, and Ferdi mentioned that
BCIMA’s mandate is to ensure ergonomics are aimed at the
employee, with inclusivity in mind.
Mike Murley, Honeywell Snr Accounts Manager – High Risk
Portfolio, presented “Verishield – Smart Hearing Solutions.”
He described the challenge of noise-induced hearing
loss at work happening gradually and over time – not
overnight, but cumulatively. He cited the old saying, “If you
want to hear your grandchildren, look after your hearing
now.”
Noise-blocking devices may result in missing work
alarms and can cause accidents. However, Honeywell has
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Ergonomic Regulations.” According to the
new regulations, it will be required by law to
report illness and accidents. Reviewing the
Ergonomics Legislation, Koos said that if you
cannot measure, you cannot manage.
Koert spoke about hazards vs risk, and
assigning frequency to the risks, as well as
assigning the risk factors. Record keeping
for ergonomics is poor, and the new
regulations aim to address this. Ergonomics
is pre-intervention to save money and
increase productivity through anticipating,
recognising and recording problem areas.
The focus on risks involves a baseline
assessment of ergonomics in working
environments, such as highly repetitive
movements, awkward, sustained postures
and acute forceful movements. These are
categorised into low, medium and high risks,
and then intervention can take place.

developed a systematic monitor for internal and external
noise, featuring the minimal requirement single number
rating (SNR) from a hearing perspective. These include noise
reduction ratings (NRR), estimates of the reduction of noise
at the ear when protectors are worn properly.
Noise environments constantly change, and are dificult to
continually monitor. There is also no guarantee that people
are wearing protective equipment, so it is difficult to know
the level of protection. The advantage of using Honeywell
hearing protection products (VSHS) is that they are able to
store noise level data and share it live via cellphone access
with software specifically designed for the purpose.
It is possible to measure if the device is fitted properly via
the mobile app and personalise noise limit settings. People
exposed to high noise levels can be monitored with the
technology, and ratings can be obtained. Site foremen
should wear the equipment to indicate real time work
environment noise levels.
Koos Roets and Koert van der Walt, Consulting Occupational
Hygienists (COH), presented their talk, “Unpacking the New
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Section 3 of the New Regulations says that
an employer must include all persons other
than employees who may be affected by
ergonomics – Brian maintains this would
be unsustainable. Magistrates do not have
the competence to comment on the New
Regulations, only apply them. The duty of
the law is thus to simplify the regulations.
Section 8 states that the employer must protect employees
against ergonomic hazards, but this is a guideline, and
guidelines don’t replace regulations. The competence of
Risk Assessors is based on training qualifications, and it is
the duty of the professional body to assess competence
according to designation. Any Ergonomic Compliance
Risk Assessment qualification must be registered on the
NQF, the South African Qualifications Authority, and Brian
emphasised the importance of short course training.
A Quality Assessment Programme must be registered with
the relevant training providers, and all construction sites
must have an Ergonomics Risk Officer present. Every socioeconomic impact assessment must be conducted properly
and according to the specific conditions, as individual
construction sites and everyone on them is different.
Dr Alti Kriel, CEO of the Institute for Work at Heights
(IWH), thanked speakers and attendees, and closed the
proceedings. g
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Construction Health And Safety

Considerations include what risk assessment
to use prior to issuing verbal and then
written warnings for infractions.
Brian Randall, of the Institute for Work
at Heights (IWH), spoke about the topic
of his presentation, “The Unintended
Consequences of the Ergonomic
Regulations.” Brian mentioned that his view
was that the New Regulations were written
irrationally and that the wording implies
that EVERYONE is exposed to ergonomic
risk, such as simply walking down stairs,
regardless of whether they are workers on
construction sites or not.

Concrete Course That Lifts
Careers On Offer In 2021

Q

ualified and experienced consulting engineers
are primary target markets for the Advanced
Concrete Technology (ACT) course offered by
the School of Concrete Technology, because
the knowledge gained from the course plays a vital
role at the design stage of a concrete structure to
ensure that the correct concrete specifications have
been formulated, says John Roxburgh, Senior Lecturer
at the School.
The globally-respected ACT course will be presented
again, depending on the number of suitable candidates,
in January next year by The Concrete Institute’s School of
Concrete Technology in Midrand. ACT has been offered
biennially by the school for 25 years and successfully
completed by 80 candidates whose ACT diplomas have
opened significant executive and management career
opportunities.

Training

Roxburgh says such in-depth concrete knowledge is vital
not only for consulting engineers but also the national
economy. “Qualified engineers would, for example, know
that the serviceability and performance of concrete
depend not only on the strength of the material but
also on its durability. They would understand the quality
and limitations of concrete with the ACT course having
provided this essential knowledge,” Roxburgh states.
“The ACT course, which is examined and assessed by
the UK-based Institute of Technology, is by far the most
advanced course on offer from the School of Concrete
Technology, and anywhere else in the world, for that
matter. It is basically the main concrete technology course
for highly qualified professions such as civil and consulting
engineering,” Roxburgh explains.
The course covers 75 topics, comprising essential training
for civil engineers in subjects that include Principles of
Reinforced and Prestressed Concrete, Assessment of
Concrete Construction, Special Processes and Technology
for Particular Types of Structures, Repairing Concrete and
Quality Control, as well as Standards, Specifications and
Codes of Practice. Other subjects that form part of the ACT
course include Concrete Mix Design, Statistics for Concrete
Testing: Durability in Concrete, Precast Concrete, ReadyMixed Concrete, and the Properties of Concrete in Plastic
and Hardened State.
Requirements to qualify for the course are strict and
include a qualification, which could be a diploma or
degree, in civil engineering or any other appropriate
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John Roxburgh
branch of science and technology. Furthermore, successful
completion of the School of Concrete Technology’s
SCT 41 and 42 Concrete Technology and Construction
correspondence courses, aimed at improving civil
engineers’ concrete technology knowledge, as well as
other appropriate qualifications, would also help gain
admission to the course. Both SCT 41 and 42 courses are
on offer from the school this year.
The ACT course is also suitable for cement chemists, and
the full spectrum of cement and concrete industries and
mining-sector employees requiring maximum concrete
technology expertise for their work.
The purpose and objectives of The Concrete Institute are
to provide key services & functions to the construction
industry and to promote and protect the good name of
cement and concrete by:
•

Providing education and training through the
School of Concrete Technology to users and
specifiers of concrete about the correct use of the
material and its constituents.
• Providing free access to comprehensive technical
information about concrete and cement through
the Information Centre.
• Ensuring relevant national standards and
specifications are revised regularly through
involvement in technical committees and subcommittees of the South African Bureau of
Standards.
• Acting as an independent body representative of
the cement, concrete and broader construction
industry to interact effectively with government
and regulatory bodies.
For more information, contact John Roxburgh on tel
011 315 0300 or email johnr@theconcreteinstitute.org.za
or visit www.theconcreteinstitute.org.za. g
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Building Africa’s 4IR Readiness

I

Industry News

n this year’s State of the Nation Address (SONA),
the theme of which was “Following up on our
commitments: making your future work better,”
President Cyril Ramaphosa provided a ray of hope
to the construction industry by sharing several shovelready projects that are coming on stream thanks to
the Infrastructure Fund Implementation Team. “The
cranes and yellow equipment that we have longed to
see across the landscape of our country will once again
soon be an everyday sight.”

One of the highlights of the event will be the Stakeholder
Engagement Forum, taking place on 10 June 2020, where,
under this year’s theme of Building Africa’s 4IR Readiness,
some of the brightest minds will examine how the built
environment will thrive in the 4IR, based on the progress
thus far. These crucial discussions will not only support
job creation in the sector but highlight how today’s
projects should be planned, designed, operated and
decommissioned.
With the President mentioning the development of a new
smart city which would be “a truly post-apartheid city that
would rise to change the social and economic apartheid
spatial architecture,” another drawcard will be the 4th
African Smart Cities Summit, taking place 9 to 12 June.
The week-long summit has been devised in consultation
with an advisory board comprised of 20 professionals
from across the built environment and smart cities sector
around the world.
Among them are David Kramer, Deputy Director General:
ICT at the Gauteng Provincial Government from South
Africa; Oualid Ali, President of the Future Cities Council
from Canada; Rose Moyo, Senior ICT Solution Expert at
Huawei from South Africa; and Eng. John Tanui, Chief
Executive Officer of Konza Technopolis Development
Authority in Kenya.

Added to this, he noted that the digital economy will
increasingly become a driver of growth and a creator of
employment. This was a re-emphasis of last year’s SONA,
in which he stressed the urgency of equipping the nation
for the Fourth Industrial Revolution (4IR) and the necessity
to adapt to and embrace the various opportunities it
presents.
Informing and assisting the industry on how to adapt
to and embrace these and other changes, the African
Construction and Totally Concrete Expo (the global hub
for the African construction industry) will take place
from 9 to 11 June 2020, at the Gallagher Convention
Centre in Johannesburg. This year’s event will focus
on transformation in the construction industry and its
adaptation to the 4IR.
Thousands of built environment professionals from over
45 countries are expected to attend the expo, where they
will get to learn new professional skills, discover the latest
products and innovations showcased by more than 250
local and international exhibitors.

The programme will include talks from high-profile
industry players from across the continent. They will
unpack how smarter cities can mitigate urban African
challenges, provide a roadmap for the public and
private sector to work together on supporting smart
city transition and look to various smart city projects for
lessons learnt, challenges faced and solutions developed.
In addition, attendees will get to explore exhibitor demos
in the Smart Cities pavilion on the expo floor, attend the
Smart Architecture Night School, and visit key sites to
experience smart city solutions and technologies in action.
Plus, excellence in the industry will be acknowledged at a
glittering awards ceremony, taking place 10 June.
To register, or for more information go to www.
africanconstructionexpo.com g
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bauma CONEXPO AFRICA 2021:
Concept Re-Engineered

A

Already the premier trade show for construction and
mining machinery, bauma CONEXPO AFRICA will now
also feature agricultural and forestry equipment and
machinery. This will give government bodies, developers,
contractors, industry associations, financiers and other
sector stakeholders a one-stop overview of the latest
services and solutions available across the infrastructure
development, construction, forestry and agriculture value
chain.

Business-Boosting Supporting Programme
bauma CONEXPO AFRICA will also feature a strong
supporting programme including CPD accredited
Workshops and Masterclasses, Tech Talk Forum sessions
covering topical issues, product demonstrations and the
University Innovation Awards. The trade show will also
facilitate B2B meetings, dedicate sessions to women in
industry, and will showcase up and coming entrepreneurs,
giving them an opportunity to network with local and
international industry leaders.

The Latest Equipment and Services
Among the solutions to be on show will be agricultural
machinery and tractors, machinery and plants for the
production of building material, construction and mining
equipment, engineering services, occupational safety
products and services, plant hire services, quantity
surveying technologies, and forestry machinery.

bauma CONEXPO AFRICA will be staged at the Gallagher
Convention Centre in Johannesburg from 13 – 16 October
2021. Discounted Early Bird exhibitor packages and
comprehensive new sponsorship packages are now
available. For more information, contact the South African
office bca@mm-sa.com. For international enquiries email
info@bcafrica.com g

We are there when you learn

Need to conquer concrete? Our School of Concrete Technology
offers special on-site and tailor-made courses to suit your
requirements. Study concrete with us.
www.theconcreteinstitute.org.za
+27 11 315 0300
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Industry News

bauma CONEXPO AFRICA, Sub Saharan Africa’s Leading
Trade Fair for Construction, Building Material, Mining,
Agriculture & Forestry Machines, Machinery and Vehicles
will be back in South Africa in 2021 with a new look and an
expanded focus, to deliver enhanced cross-sector growth
opportunities in sub-Saharan Africa.

High-Level Industry Conference
In addition to showcasing the latest international products
and solutions, bauma CONEXPO AFRICA will host a
high-level industry conference, Africa Forum, focusing on
trends, challenges and opportunities across sub-Saharan
Africa. At the conference, industry experts will discuss
key issues such as infrastructure investment, the ROI on
public-private partnerships, and China’s role in mining and
infrastructure in Africa.

frica’s key construction machinery trade show
revamped with new opportunities for industry

Diversification Is The Key To Success

P

ilot Crushtec and Metso introduce new
innovations and products with the Nordtrack
range of mobile screens, tracked stackers and
mobile jaw crushers.

During the first quarter of 2020, Pilot Crushtec alongside
their partner Metso, added an exciting new product
line-up to their already comprehensive range of mobile
crushing and screening solutions. The Metso Nordtrack
range will slot nicely into the Pilot Crushtec stable, directly
below the well-known Metso Lokotrack range, offering
customers even more operational flexibility in an everevolving and competitive industry.
Initially, the line-up of mobile solutions from Metso was
sold and branded as the premium Lokotrack range, which
included all the tried and tested crushers and screens
customers have come to trust.

Nordtrack CT100R tracked stacker
where Nordtrack has a whole variety of sizes that will
almost certainly cater to a broader range of applications.”

Product News

According to Marais, one of the best-selling points on the
new machines must be the attached Metso brand. “With
the Metso expertise and reputation, coupled with back-up
and service from Pilot Crushtec, customers can have total
piece of mind. I expect interest in the range to increase
dramatically and, let’s face it, customers deserve to have
exceptional expertise and operational support and service
when making big investments like this. Historically, the
standard of service within this product category has been
challenging and we intend to challenge the norms and set
a new standard going forward.”

Nordtrack CT24 tracked stacker
“Introducing Nordtrack as an additional range of mobile
equipment, complements the existing machines that have
served the industry so well,” says Francois Marais, sales
and marketing director at Pilot Crushtec. “After Metso’s
acquisition of McKloskey, the machines in the Nordtrack
range were all given the Metso quality overhaul with some
small refinements included, and new features added. The
great selling point on these machines is that they will be
complement the Lokotrack range by offering alternative
options for mobile screens, jaw crushers and a new range
of tracked stackers.”
Pilot Crushtec is supremely confident in the new Nordtrack
series and have committed to launching nine new
products to the South African market over the next year.
An additional benefit to the launch of the Nordtrack
offering is the fact that Pilot Crushtec will now be able to
offer a far broader portfolio of solutions to the market,
which will diversify their customer base significantly.
“The majority of our products work seamlessly with each
other and ensure hassle-free operations. With this in
mind, it must be noted that the existing Lokotracks, which
people know and trust, are still available. The biggest
opportunity we foresee will be in the mobile screen area,
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The Metso Nordtrack mobile product portfolio is designed
to make crushing and screening businesses more
productive. By offering standard designs for off-the-shelf
availability, plug-and-play features and the extensive Pilot
Crushtec and Metso support network, the Metso Nordtrack
solutions are ideal for a variety of applications, such as
aggregates production, commodities liberation, recycling,
demolition, and the processing of sand and gravel.
At a glance – the New Metso Nordtrack range includes:
1 – Nordtrack S2.11 mobile scalper
2 – Nordtrack S3.9 mobile screen
3 – Nordtrack S4.9 mobile screen
4 – Nordtrack S4.12 mobile screen
5 – Nordtrack J90 mobile jaw crushing unit
6 – Nordtrack J127 mobile jaw crushing unit
7 – Nordtrack CT24 tracked stacker
8 – Nordtrack CT100 tracked stacker
9 – Nordtrack CT100R tracked stacker g

Nordtrack J127 mobile jaw crushing unit
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Product News

Rugged Tools Give Reliable Results
On Construction Sites

C

onstruction sites are harsh environments
for instruments that need to give accurate
results time after time, even if they have been
dropped, kicked or stepped on. COMTEST has
on offer Fluke construction instruments, including
laser levels that are engineered to stay within
specification, even after a one-meter drop. Whatever
electricians, HVAC engineers, surveyors, inspectors,
bricklayers, carpenters, roofers and plumbers need
reliably measured, like distance, temperature, cable
location, electrical values to indoor air quality across
building sites, Fluke has a range of durable tools to
meet the needs and deliver guaranteed results.
Building Inspectors Need Intuitive Tools
The engineered but simple, intuitive operation of
Fluke tools, means users don’t need to be continuously
referring to a manual. This translates to time saved,
per measurement, which soon mounts up, meaning
cumulative labour cost savings. Besides carrying out
their primary job function, construction workers are
increasingly having to inspect the work of the carpenters,
tilers, brick-layers and plasterers working with them. If
they can’t, at best they risk significant waiting time and at
worst, can jeopardise the quality of the whole job. Fluke’s
dedicated suite of products can save time and money on
residential, commercial and industrial construction sites
alike.
Fluke’s Range Of Tools Specifically Engineered For
Construction Sites Include:
• Laser distance meters for calculating surface,
length, area or volume and hard-to reach areas
• Thermal imaging cameras for inspecting
insulation in walls, heat losses in HVAC
installations, pipes and ventilation, humidity spots
in walls and window frames
• Infrared thermometers for measuring
temperatures in hard-to reach/hazardous areas
• Digital multimeters for checking socket voltage,
non-contact circuit voltage, temperature
measurement of rooms or HVAC applications;
tests flame sensors in HVAC applications and
monitors signal fluctuations
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•

•
•
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•
•

Electrical testers (voltage and continuity testers)
for checking if voltage is applied to the socket,
cables on continuity, residual-current devices
(RCDs), identification of live conductors
Electrical testers: T5 and T6 for checking if a circuit
is live before starting work, measure voltages,
measure loads on a branch circuit at a service
panel, checks circuit continuity
Electrical testers: VoltAlert™ and light for testing
or energized circuits cables
Clamp Meters: 320 Series True-rms electricians’
general troubleshooting tool (commercial &
residential), verifying the presence of load current,
ac voltage and continuity of circuits, switches,
fuses and contacts
Clamp Meters: 376 FC True-rms ac/dc with iFlex
for advanced troubleshooting, log and trend
measurements to pinpoint intermittent faults,
create and send field reports, safe distance from
arc flash zone through Bluetooth connectivity to
Apple/Android devices
Clamp Meters: 902 FC True-rms HVAC performs
essential measurements for HVAC systems—micro
amp for testing pilot light sensors, resistance, ac
current, ac/dc voltage, capacitance and contact
temperature
Indoor air quality tools: temperature humidity
meter, airflow
Fluke 279 FC True-rms Thermal Multimeter Firstline troubleshooting tool for electrical and HVAC
equipment, checks hot spots on high-voltage
equipment and transformers, detects heating
of fuses, wires, insulators, connectors, splices
and switches, checks status of motors in HVAC
installations

Contact COMTEST on: 010 595 1821 or
sales@comtest.co.za, for more information on Fluke Tools
specifically for construction or for support with on-site
demos, training and education, repair services and service
programs, videos and troubleshooting guides, on and offline selection tools and warranty programs. g
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Tying speed*
about

0.95
second
*10mm x 10mm, 2pcs of rebar.
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Slew Of Senior Appointments For
Construction Giant Grinaker-LTA

Boland
Daniël Uys – Executive Director
Tel: 021 863 3330
E-mail: info@mbaboland.org.za

East Cape
Greg Steele – Executive Director
Tel: 041 365 1835
E-mail: ecmba@global.co.za

Free State
Francois du Plessis – Executive Director
Tel: 057 352 6269
E-mail: admin@mbafs.co.za

Colin Hoad

Abdool Shaikh

MBA North
Mohau Mphomela – Executive Director
Tel: 011 805 6611
E-mail: info@mbanorth.co.za

People

KwaZulu-Natal
Vikashnee Harbhajan – Executive Director
Tel: 031 266 7070
E-mail: info@masterbuilders.co.za

Nelson Rodrigues

Construction group Grinaker-LTA has appointed Colin Hoad as Chief
Financial Officer.

Northern Cape
Christa du Plooy – Secretary
Tel: 053 832 1762
E-mail: nc_mba@xsinet.co.za

A member of the South African Institute of Chartered Accountants
(SAICA), Hoad joins the company from Stefanutti Stocks where he
was Business Unit Financial Director. Before that, Hoad was Financial
Director at multinational engineering and design firm Parsons
Brinkerhoff.

Western Cape
Allen Bodill – Executive Director
Tel: 021 685 2625
E-mail: info@mbawc.org.za

Abdool Shaikh has been appointed Managing Director of Civil
Engineering. Shaik is a Grinaker-LTA veteran, having spent 26 years
at Aveng Grinaker-LTA before taking a sabbatical in 2015. He is
currently completing a Master’s Degree in Business Management
through Henley Business School.

affiliate members
Association of Architectural Aluminium
Manufacturers of SA
Johan J Heyneke – Director
Tel: 011 805 5002
E-mail: aaamsa@iafrica.com
SA Reinforced Concrete Engineers’
Association
Jeff Thomas – Director
Tel: 011 455 6321
E-mail: sarcea@iafrica.com
SA Refrigeration and Air Conditioning
Contractors’ Association
Barney Richardson – Director
Tel: 011 622 3890
E-mail: barney@saracca.co.za
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Tracey Smith

Greater Boland
Duane Phillips – Executive Director
Tel: 023 342 6964
E-mail: mbagb@telkomsa.net

Grinaker-LTA has appointed Tracey Smith as Senior Commercial
Executive. She joins from Mauritian engineering, contracting and
services company, Sotravic Limitée, where she was Commercial
Manager. Smith has 25 years’ experience in the project, construction
and mining sector. She has worked on mega construction projects
valued at hundreds of billions of rands.
Nelson Rodrigues has been appointed General Manager of KwazuluNatal. Rodrigues has 22 years’ experience in building and civil
engineering. Prior to joining Grinaker-LTA, Rodrigues was Operations
Director of Stefanutti Stocks Mozambique.
Bheki Mdlalose, managing director, says the new appointments will
bolster an already-strong team.
“Grinaker-LTA is determined to return to the apex of construction
in South Africa and resume its position as one of the biggest
construction companies in the country. The new appointments will
join with the recognised talent which already exists in Grinaker-LTA
to ensure that we reach this goal.” g

March 2020

Construction Industry Events 2020
Wedgewood Golf Club, Port Elizabeth

Master Builders Eastern Cape Golf
Day – 2 April 2020 – East London
POSTPONED

MBA North OHS Compliance Seminar
– 2 April 2020 – Polokwane
POSTPONED

Western Cape Property Development
Forum Annual Conference – 21-22
May 2020 – Cape Town International
Convention Centre

Master Builders Eastern Cape Annual
Dinner – 09 July 2020 – Grahamstown
Master Builders Eastern Cape Cocktail
Event - 26 May 2020 - East London
Master Builders Eastern Cape Cocktail
Event – 02 June - Southern Cape

Southern African Institute of Steel
Construction – 16 April – Woodmead
Country Club
African Smart Cities Summit - 09 June
2020 - Gallagher Convention Centre,
Johannesburg

Master Builders Eastern Cape Golf
Day - 23 April 2020 - Southern Cape
POSTPONED

Certified Energy Auditor (CEA) - 20-24
April 2020 – Gauteng
POSTPONED

Lean Construction Congress – 4-6 May
– Helsinki, Finland

African Construction and Totally
Concrete Expo - 09-11 June 2020
- Gallagher Convention Centre,
Johannesburg

Master Builders Eastern Cape Annual
Dinner – 11 June 2020 – Komani

Africa Build Show 2020 - 17-19 June
2020, Accra, Ghana

Master Builders Eastern Cape Cocktail
Event – 23 June 2020 - Port Elizabeth

Interbuild Africa - 29 Jul-01
August 2020 – Nasrec Expo Centre
Johannesburg

Master Builders Eastern Cape Annual
Dinner – 06 August 2020 – East
London

Master Builders South Africa Congress
2020 – 11 September, Zimbali, Durban

Cape Construction Expo - 09-10
September 2020 - Sun Exhibits,
GrandWest, Cape Town

Master Builders Eastern Cape Annual
Dinner – 17 September 2020 – Port
Elizabeth
Master Builders Eastern Cape Annual
Dinner – 22 October 2020 – Southern
Cape

2020 - Sandton Convention Centre
Coatings for Africa 2020 - 06-08 May

The QACCS Golf Club (Quantity
Surveyors, Architects, Consultants,
Contractors & Suppliers) Nationals
– 14-15 May – Humewood &

March 2020

Sustainability Week - 23-25 June
2020 - CSIR International Convention
Centre, Pretoria

AfriBuild - 13-15 October 2020 –
Nasrec Expo Centre Johannesburg

CONEXPO AFRICA - 13-16 October
2021 - Gallagher Convention Centre,
Johannesburg
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Events 2020

Legal Liability - 16 April 2020 POSTPONED
Basic Fire Fighting Course - 21-22nd
April 2020 POSTPONED

NIGERIA BUILD Expo - 25-27 June
2020 - Landmark Centre, Lagos,
Nigeria

Find our branches at www.technicrete.co.za
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SUITABLE FOR:
• Construction of heavy duty areas
• Industrial sites | Roadways | Depots
• Various commercial applications
• Variety of colours
• Various thickness’
• Standard 48 blocks p/m2

AVAILABLE IN:
• Variety of colours
• Various thickness’
• Standard 48 blocks p/m2

Technicrete is a subsidiary of ISG, a leading supplier of innovative infrastructure products
to the construction and mining markets in Southern Africa.
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